
Contact: Deborah Martin Owens, Executive Director, Office for Diversity and Inclusion 
dmartinowens@nycbar.org | 212.382.6713 | www.nycbar.org/diversity

The Office for Diversity and Inclusion works to foster a more
diverse and inclusive legal profession. We partner with more than
150 signatory law firms and corporate legal departments, providing
them with customized training and ongoing research. We assist
high school, college and law students from historically
underrepresented groups to prepare for a career in law.  

Office for Diversity and Inclusion Sponsors power our programming that starts at the
high school level and continues to support students at each critical juncture of the
pipeline. Your support further enables us to provide programs for diverse
professionals at all career stages, including the award-winning Associate Leadership
Institute, Affinity Bar Leaders Quarterly Meetings, and innovative CLE programming. 

Thurgood Marshall Summer Law  
Internship Program: Places high‐
achieving high school students with
legal employers for the summer and
provides them with weekly professional
development programs 

LSAT Prep Series: Comprehensive
workshop providing LSAT prep courses
and information on the entire
admissions process, from application
through the first year of law school  

2018 Diversity Fellowship: First‐
year law students from NYC
area law schools spend a
summer in one of the city's
leading law firms or law
departments 

88 High School Students 314 College Students  
and Recent Graduates 

31 1L Students  

Your support is vital to the continued growth of our pipeline initiatives,
research, and committee programming. Join us today by becoming a first-
time sponsor, renewing your annual sponsorship, or taking your
sponsorship to the next level.  

SPONSORSHIPS MAKE IT POSSIBLE

ABOUT THE OFFICE FOR DIVERSITY AND INCLUSION  

OFFICE FOR DIVERSITY AND INCLUSION 

ANNUAL SPONSORSHIP GUIDE 

In 2017-2018, sponsorship support enabled us to serve 474 students, including: 

JOIN US TODAY
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www.nycbar.org/diversity

All Office for Diversity and Inclusion Sponsors receive the following benefits:  

BASE SPONSOR BENEFITS

OFFICE FOR DIVERSITY AND INCLUSION SPONSORSHIP LEVELS 

THE IMPACT OF YOUR SUPPORT
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PREMIER SPONSOR 
$15,000

PARTNER SPONSOR 
$5,000

FRIEND SPONSOR 
$2,500

LEADERSHIP SPONSOR 
$10,000

Diversity and Inclusion Celebration Dinner 
SAVE THE DATE: June 26, 2019 
Annual event, held in June, convening the Office's law
firm and corporate signatories to celebrate the
Diversity and Inclusion Champion Award winners  
 
Annual Diversity and Inclusion CLE and General
Counsel Forum  
All-day forum covering topics such as retention and
sponsorship, diversity in the C-Suite, and pipeline
roadblocks  

Name or logo placement in corresponding event
materials (including invitations, program and
advertisements), website, print 44th Street Notes and
online Sponsorship page 

Contribution to City Bar Fund for portraits
of diverse leaders in the legal community
to be displayed at the Association 

SPONSOR RECOGNITION DIVERSE PORTRAITURE FUND

REDUCED PRICE TICKETS TO ANNUAL EVENTS

The Justice Ruth Bader Ginsburg
Distinguished Lecture on Women and the Law 
Annual special lecture created to recognize
leaders in the advancement of women's rights,
featuring an in-person introduction from 
Justice Ruth Bader Ginsburg. Past speakers
include Barbara Babcock, Gloria Steinem,
Justice Elena Kagan, Lani Guinier, Madeleine K.
Albright, and Kathleen L. Sullivan. 

.... and more events including the Diversity Fellowship Program Luncheon, Annual
LGBT Pride Reception, and others, as seen on www.nycbar.org/diversity 

 I first walked through the doors of the City Bar as a high school intern and am still active in the
City Bar today as an attorney, 12 years later. The City Bar has been my home through the long

and difficult journey to becoming a lawyer. 
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Office for Diversity and 
Inclusion Base 
Sponsor Benefits (p. 2) 

✓ ✓ ✓ ✓ 

Fellows in 2019 
Associate Leadership 
Institute  

             5               2  
         $1,500 

   Registration Fee      
($2K for non-sponsors) 

$1,500 
Registration Fee 

($2K for non-sponsors) 

Support 1Ls in public 
interest/gov. in the 
Diversity Fellowship 
Program  

✓ ✓ ✓  

Meetings with firm to 
create diversity action 
plan or customized 
training 

             3               1                1   

2019 Diversity and 
Inclusion Celebration 
Dinner  
SAVE THE DATE:  
June 26, 2019 

Premium Table  
(10 Seats) 

Premium Table  
(10 Seats) 

Half Table  
(5 Seats) 

 

Reserved seats at 
Annual Diversity & 
Inclusion CLE and 
General Counsel Forum  

            10               5                2   

Group discount rate to 
City Bar Diversity 
Committee Programs 

20% 10% 5%  

Waived admission fee 
(equivalent of 1 year 
dues) for new City Bar 
members 

   20 Members    10 Members         5 Members  
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Looking for something not listed here? We can work with you to create a custom sponsorship for your diversity 
and inclusion needs. Please contact Deborah Martin Owens at dmartinowens@nycbar.org. 

www.nycbar.org/diversity 
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THE OFFICE FOR DIVERSITY AND INCLUSION: OUR WORK 

CONTACT THE OFFICE FOR DIVERSITY AND INCLUSION
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The Office tracks the progress of signatory law firms on key diversity representation metrics. The City Bar
provides a report of the aggregate quantitative and qualitative data to the public, and provides each
signatory law firm a confidential, individualized report of their data, and meets with law firm leadership
and diversity committees to discuss the data and create action plans.  

The Office provides a comprehensive pipeline initiative which supports high
school, college and law students to prepare for a legal career. Our programs
provide participants with support for law school, exposure to various legal
careers, professional and substantive skill development, and
networking/mentoring opportunities.  

DIVERSITY PIPELINE INITIATIVE

BENCHMARKING

Deborah Martin Owens, Executive Director 
dmartinowens@nycbar.org | 212.382.6713 

In December 2003, the City Bar announced the adoption of the Statement of
Diversity Principles to promote a commitment to enhance diversity in the legal
profession. To date, we have 157 signatories to our Statement of Diversity
Principles - 135 law firms and 22 corporate legal departments.  

DIVERSITY CHAMPION AWARD

ASSOCIATE LEADERSHIP INSTITUTE (ALI)

The award, created in 2006, celebrates individuals whose actions and activities embody the Statement of
Diversity Principles. The award recognizes the critical role individuals have played in initiating and
sustaining change in their organizations and the overall New York legal community.  

The Office hosts a multi-part intensive skill and leadership
development program for mid-level and senior associates from our
signatory firms. The curriculum covers topics such as executive
presence, brand building, sponsorship, and more. In 2018, ALI was
selected as a recipient of the ABA Partnership Awards. 

STATEMENT OF DIVERSITY PRINCIPLES

Bijal Shah, Manager  
bshah@nycbar.org | 212.382.6773 

The City Bar conducts quarterly meetings with Affinity Bar Leaders and other diversity-related
organizations to foster collaboration and support. Each month, the Office highlights diversity events at the
City Bar, hosted by our Committees, and diversity-related events in the metro area.  

PARTNERSHIPS & EVENTS

https://www.nycbar.org/serving-the-community/diversity-and-inclusion/benchmarking-reports-law-firm-diversity
https://www.nycbar.org/serving-the-community/diversity-and-inclusion/associate-leadership-institute
https://www.nycbar.org/images/stories/pdfs/diversity/statement-of-diversity-principles.pdf


www.nycbar.org/diversity

NEW YORK CITY BAR ASSOCIATION DIVERSITY COMMITTEES
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Provides academic support, exposure to the profession, substantive
skill development, and mentoring/networking opportunities for
students in high school, college, and law school who wish to pursue a   

Focuses on the treatment of litigants, lawyers and court personnel of color in New York's state and federal
courts. The Committee seeks to address topics to assist the development of minority lawyers and court
personnel as well as address the experiences of litigants within the court systems in New York State.  

Minorities in the Courts 

Diversity Pipeline Initiatives 

Representatives from the City Bar’s signatory law firms,
corporations, and judiciary as well as leading thinkers on diversity
and inclusion issues, liaises with the Office to provide thought
leadership and support for our signatories, and serves as a parent
committee to the eight Diversity Cluster Committees. 

Disability Law Committee 

Lesbian, Gay, Bisexual and Transgender Rights

Addresses issues including employment, housing, barrier-free design and construction, public
accommodations, education, health care, transportation, activities of state, local and federal governments
and benefit systems. 

Addresses legal and policy issues as well as employment rules and procedures in legal institutions and in
the court system affecting lesbians, gay men, bisexuals and transgender individuals.  

Committee to Enhance Diversity in the Profession 

Addresses issues of concern to lawyers of color in New York, and provides networking opportunities for
minority lawyers.   

Minorities in the Profession 

Recruitment and Retention of Lawyers

Women in the Courts Task Force

Women in the Legal Profession

Addresses issues faced by women lawyers, litigants and court
personnel in New York's courts.  

Addresses issues and policies concerning law firm and legal department recruitment and retention,
primarily through the Association's Diversity Fellowship Program, which matches first year law students
from underrepresented populations with legal employers for summer employment. 

Focuses on the advancement of women in the legal profession, and
addresses issues faced by women in law offices, corporate law
departments, the public sector and other legal settings.   

 legal career.  

https://www.nycbar.org/member-and-career-services/committees/minorities-in-the-courts-committee
https://www.nycbar.org/member-and-career-services/committees/diversity-pipeline-initiatives-committee
https://www.nycbar.org/member-and-career-services/committees/disability-law-committee
https://www.nycbar.org/member-and-career-services/committees/lesbian-gay-bisexual-and-transgender-rights-committee
https://www.nycbar.org/member-and-career-services/committees/enhance-diversity-in-the-profession-committee
https://www.nycbar.org/member-and-career-services/committees/minorities-in-the-profession-committee
https://www.nycbar.org/member-and-career-services/committees/recruitment-and-retention-of-lawyers-committee
https://www.nycbar.org/member-and-career-services/committees/women-in-the-courts-task-force
https://www.nycbar.org/member-and-career-services/committees/women-in-the-legal-profession-committee


*The Association of the Bar of the City of New York Fund, Inc. is a tax-exempt non-profit corporation organized under section 501(c)(3) 
of the Internal Revenue Code. Therefore, all contributions to the City Bar Fund are tax-deductible to the fullest extent of the law. 

 

 
 
 
 
 
 
 
 
 

OFFICE FOR DIVERSITY AND INCLUSION SPONSORSHIP: PAYMENT INFORMATION 
You may submit this form by email to dmartinowens@nycbar.org or mail at the address listed below. 

Pledge is due by Monday, December 31, 2018, payment is due by Monday, March 18, 2019  
 

 Check Enclosed  Credit Card  Invoice Me 
 
I/my firm/company would like to sponsor the Office for Diversity and Inclusion at the following sponsorship 
level: 

o $15,000 Office for Diversity and Inclusion Premier Sponsor 
o $10,000 Office for Diversity and Inclusion Leadership Sponsor 
o $5,000 Office for Diversity and Inclusion Partner Sponsor 
o $2,500 Office for Diversity and Inclusion Friend Sponsor 
o Firm/corporation contribution in the amount of: $ __________ 
o Individual contribution in the amount of:  $ __________ 

 
Sponsor & Firm Contact Information 
First Name: _____________________________   Last Name: ________________________________ 

Telephone: _____________________________  E-mail Address: _____________________________ 

Company: _____________________________  Title: _____________________________________ 

Street Address: ____________________________________________________________________  

City: ____________________________________     State: _________      Zip Code: _____________ 

 
Payment Options (select one) 

 I will pay by check. Please make your check payable to “The City Bar Fund” or “The Association of the 

Bar of the City of New York Fund, Inc.” and mail your check to 

City Bar Fund; Attn: Deborah Martin Owens, Executive Director of Diversity and Inclusion 

42 West 44th Street 

New York, New York 10036 

 

 I will pay by credit card 

Name on Card:  ____________________________________________________________ 

Credit Card Type:  

 Visa  

  

 MasterCard  

   

 American Express 

Credit Card Number: ________________________________________________________________ 

Credit Card Expiration Date: [mm/yy] __________________________  Security Code: ____________ 

 
Pledge is due by Monday, December 31, 2018, payment is due by Monday, March 18, 2019. For questions or 
more information, contact Deborah Martin Owens, Executive Director of Diversity and Inclusion at 
dmartinowens@nycbar.org or (212) 382-6713.  

mailto:dmartinowens@nycbar.org
mailto:dmartinowens@nycbar.org
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